CODE OF ETHICS
TOWN OF SANTICOKE
'BROOME COUNTY, NEW YORK.

- An Ordmanoe establishing standards of conduct for ofﬁcers and employ

o Be it enacted by t.he Town Bcard of the Town of \larnqjqein regular sessam
" * follows:

SECTION 1. . Pursuant to the provisions of section eight hundred six of the gene
Town Board of the Town-of Nentictke (hereinafter referred to as*“Town™) recogmzes-that the
cal conduct for public officers and employees which must be ob‘served if a high degrec !
obtamcd and if public confidence is to be mamtamcd in our unit of local govemme it

est m contracts of mumclpal ofﬁcers and employees.
SECT. lQN 2. 7 Deﬁmtlon.

(a . "Mumc;pal Ofﬁcer or Employee means an ofﬂcer ‘of gmpbyee of.
paid of unpatd including members of an administrative board, conimi
No person shall be-deemed 1o be a municipal officer or employee sofel
teer fireman or civil defense volunteer, except a chief engmeer or assist

_ (b) o “Interesf" means 3 pecumary or matenal heneﬁt acem""
ployee unless the context otherwise requues.

. S - SE,CTION 3.. o Standardsof Conduct.

T

.o Every ofﬁcer or employee of the Town shal.i be suhject to and abl
c¢onduct: : , Lo

v @ Gafts. He shall not duecuy or mchtectly, solicxt any p!‘t ,
having a value of iwenty-five dollars or more, whether in the form of'm ey,
tertainment, hospitality, thing or promise, of any other form, under¢
reasonably be inferred that the gift was Intended to influence him
to influence him, in the performance of his official dutxes or Was intended.as a rey
action. on hu paﬂ. Ll

r {b) : Conﬁdenual lnformauon. He shall not dtsclose conﬁdc
in tlle course of his ofﬁclal duues or use such mfomlauon to l;urth

. .
,4

(c) : Represcmalmn Before One ] Own A;,cncy Ile shalt m:
l ' ment, éxpress or implicd, fokqompcmnuon for scrvices 1o be rendere
' © fore any municipal agency of which he is an officor, member o
agency over which he has junsdlctlon orto whsch he has the power “to appoint an!

: employee.

(d) N Represcntation Before any Agcncy for a Contmgcn_ F
into any agrecment, express of implied for compensation for serv]
any matter before any agency of his ‘municipality, whereby his com
contingent upon any action by such agency with respect to such matte
graph shall not pro}ubat the ﬁxmg at any time of fees based upon the re.isonable alue of the
rendered . "




_(c) - Disclosure ol' Interest in Tmm |-LLlSlall0l‘l o: Agcncy Decisxon. To ﬂie'nxtent i

" knows thereof, every municipal officer or employee of the Town, whether paid or
- ticipates in the discussion or gives official opinion to the Town Board on any legisli
Board or who participates in the discussion or gives official opinion to. any administrative bo
mission or other agency of said Town shall publicly disclose on the official record | 1€
tent of any dlrcct or indu'ect f'mancml or other pmate interest he has ln such legllala o o deg

0. lnvestments in Conﬂlct with Official Duties. He shall not invett m’ hold Y investmen
disectly or indirectly in any finandial, business, commercial or other private transact on which ¢
a conflict with his official duties. Prior to acceptance of pubhc ofﬂce he Shall dmgg himself of ;
such invcstments. : :

® anate Employment He shall not engage iu solicit, negotiate foror progiise:

private employment or render services for private interests when ‘such employmen OF 8t

a conflict with or impairs the proper discharge of his official duties, Such conflict ghall |

exist in private employment when the private interests being served are subject t

ensc ot permit by the Town or by any agency of the Town. Furthet, he shall not'ase the'pc
‘ hll oﬂlcial dutlet to obtain outsxda employment. R o

(h) ' ﬁ Future Employmcnt He shall not, after the temﬂnation of service o
such municipality, appear before any board or agency of the Town in’ relanon to
ing or application in which he personally pamcipated dunng the perlod of hls seIV
oz Whlch wu undet his w,‘lve conxideratlon.

e SEC’I‘ION 4 i Nothlng‘hcrein :hall be deemed to bar of prevent the timely ﬁﬁngh sent'c

o municlpal officer or employee of any claim, account, demand or suit against the Town, orany apncy f8i0
- behalf of himself or any member of his family u!sing out of any personal in;ury or pro;:eny )

’ llwful bmem authorized or permitted by law, K o

o SECTION 5. B Distdbut.ion of Code of Ethlca The Supcwisor of the Town :hall ”»
" ‘code of ethics to be distributed to every officer and employee of the Town within thirty (3{)) ays. me ,
" “tive date of this ordinance, Each officer and employee elected or appointed thama&cr_‘
before enteﬁ.ng upon the dutie of his omcc or employnmnt. o -

SECTlON 6 5 Penaltics. : ln additiou to any penalty conulned in any qvthet pmvls{' -of | lnw.
““'who shall knowingly and intentionally violate any of the provisions of this code may be fi
y moved from oﬁlcc or employmen& as the case nuy be, ini the manner prowded by law.

: SECTION'J B El'fcctlve Date. Thll ordlnmce shall take effect ten (10) day: sfte
o lng or immediauly upon personal service as pmvided in Sectlcn 133 of thc Town Law.

# I, JQRNNE CDS'I'LEY, Town Clerk Of the Town Of Na.nt:.coke,‘
fNew York, do hereby certify that the above and foregoingis a e &

copyofanordmancepassedandenactedf;ytheTmmBoardofth&Tm,

Broame County, New York, on the @bday of Vo x

-','mthemmutesofthesaldBoard

© . IN'TESTIMONY WHEREOF, T have herewnto set myhand'and
- of the saa.d ’I'own of Nant:.coke thJ.S ldﬁ\ day of

Town of Nant:.cbke




